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TRIBLOCKHR GUIDE

The Regional Fit Comparison Guide

What to ask before you renew your global HR platform.

Global HR platforms are built around global averages. That works, until your business runs on Caribbean payroll
law, local banking, and statutory deductions like NIB or NIS. Use this guide to see where the gaps usually show
up, and what's worth asking your current vendor before your next renewal.

Where the fit usually breaks down

CATEGORY GLOBAL ENTERPRISE PLATFORM TRIBLOCKHR

Statutory deductions Calculated manually or configured after the fact Built in and calculated automatically every pay

(NIB, NIS, and similar) cycle

Local banking connections Often requires manual export and re-entry Direct connections to Caribbean banking
systems

Caribbean labor law Adapted after implementation, if at all Designed around it from day one

Multi-territory support Built for one region, stretched to fit others One platform across every property or
territory

Implementation approach Standard global rollout, limited local support Parallel pay runs plus hybrid in-person and

virtual training

HR functions covered Often requires add-ons or separate modules Payroll, time tracking, recruitment, and
records in one login

Three questions worth asking your current vendor

1. Does it calculate statutory deductions like NIB or NIS automatically, or does someone check that by hand?
2. Does it connect directly to local banking, or does someone export and re-enter?

3. Was it designed around Caribbean labor law, or adapted to it after the fact?
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A system that didn't speak Bahamian

One of our clients, a multi-location hospitality group in the Bahamas, ran scheduling, benefits, and payroll on a
global platform for years. It worked fine everywhere except here.

“It was a system that worked great in other countries, but it didn't understand Bahamian labor laws. It didn't
understand NIB, and it didn't connect with the banking system here.”

— HR & People Operations Lead, Client A

Today, Client A runs every HR and payroll module on TriblockHR.

Kept anonymized as “Client A” per campaign guardrails. No specific prior vendor is named or implied.

Ready to talk about your migration?

We run your old system and TriblockHR side by side until every number matches, so nothing
goes live until you trust it.

Book a Custom Demo -
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