EMPLOYER COMPLIANCE

NIB & Labour Act Quick Reference

triblock

This card summarises employer obligations under the National Insurance Act and the Employment Act (Bahamas). Rates and thresholds change periodically —
verify with NIB and the Department of Labour before acting.

NIB CONTRIBUTION RATES

Contributor Rate

Employer 6.65% of insurable wages
Employee 4.65% of insurable wages
Total 11.3%

INSURABLE WAGE CEILING

Weekly $810.00
Bi-weekly $1,620.00
Monthly $3,510.00

NIB REGISTRATION DEADLINES

Register new employee Before or as soon as possible after commencing work
Remit contributions 15th of the following month
Report terminated employee Within 7 days of separation

EMPLOYMENT ACT KEY OBLIGATIONS

Probation period Up to 3 months

Written contract Required within 2 weeks of start
Annual leave (0-5 yrs) 2 weeks per year

Annual leave (5-10 yrs) 3 weeks per year

Annual leave (10+ yrs) 4 weeks per year

Sick leave As per contract / policy
Maternity leave 12 weeks (8 weeks paid)

Public holidays All Bahamian public holidays

NOTICE PERIODS ON TERMINATION

Less than 1 month 1 week

1 month - 5 years 2 weeks
5years - 10 years 4 weeks
10+ years 6 weeks

SEVERANCE PAY

1-5years 1 week's pay per year of service
5-10 years 1.5 weeks' pay per year of service
10+ years 2 weeks' pay per year of service

Severance is due on redundancy or termination without cause. Not payable on resignation or summary dismissal.

PENALTIES FOR NON-COMPLIANCE

Failure to Register Employee

Employer liable for all benefits the employee would have received, plus civil penalties.

Unlawful Termination

Industrial Tribunal may award compensation up to 12 months' wages plus severance.

Key contacts: NIB — (242) 502-1500 | Dept. of Labour — (242) 323-7814 | Industrial Tribunal — (242) 325-5469
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